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DATE:  April 15, 2021 

 

TO:  Board of Directors 

 

FROM:  Sarah Vigilante, HR Director and Tom Parker, CEO 

 

RE:   Affordable Care Act Resolution 

 

The attached resolution is being brought forward in order to solidify our current practice with 

regards to the Affordable Care Act (ACA). We recently had our new Third Party Administrator, 

HealthComp, start sending out our 1095 forms and as a result of that, I had an attorney review 

our practices to ensure continued compliance with the ACA. Although our practices are 

compliant, they did recommend that we pass the timelines in a resolution which we will then 

use to create a policy going forward. 

 

http://www.mammothhospital.com/
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RESOLUTION NO. 21-02 
 
 

A RESOLUTION OF THE BOARD OF DIRECTORS OF THE SOUTHERN MONO HEALTHCARE DISTRICT 
ADOPTING 

THE AFFORDABLE CARE ACT’S  
LOOK BACK MEASUREMENT METHOD SAFE HARBOR 

WHEREAS, the Patient Protection and Affordable Care Act (“Affordable Care Act”) was 
enacted on March 23, 2010; 

WHEREAS, the Affordable Care Act added Section 4980H to the Internal Revenue Code 
(“Section 4980H”); 

WHEREAS, Section 4980H(a) imposes a penalty for each full-time employee employed by an 
applicable large employer during any month that:  (1) the applicable large employer fails to offer 
minimum essential coverage to at least 95% of its full-time employees and their dependents; and (2) 
at least one full-time employee receives a premium tax credit to purchase coverage through Covered 
California; 

WHEREAS, Section 4980H(b) imposes a penalty on an applicable large employer for any 
month when a full-time employee satisfies both of the following requirements: (1) an applicable 
large employer offered minimum essential coverage to at least 95% of its full-time employees (and 
their dependents); and (2) at least one full-time employee was allowed a premium tax credit to 
purchase coverage through Covered California because the coverage was unaffordable, did not 
provide minimum value, or the employee was not offered coverage; 

WHEREAS, the Section 4980H(a) and Section 4980H(b) penalties are collectively referred to as 
“Assessable Payments” herein; 

WHEREAS, on February 12, 2014, Department of Treasury issued final regulations that permit 
the Southern Mono Healthcare District (“District”) to adopt the Look Back Measurement Method 
Safe Harbor to determine the status of an employee for purposes of determining and calculating 
potential Assessable Payments; 

WHEREAS, the District is considered an applicable large employer because it has employed an 
average of at least fifty (50) full-time employees (including full-time equivalent employees) on 
business days during the preceding calendar year; 

WHEREAS, the District is expected to continue to employer an average of at least fifty (50) 
full-time employees (including full-time equivalent employees) on business days during future 
calendar years; 

WHEREAS, the District has previously applied the Look Back Measurement Method Safe 
Harbor, and though not legally required, in the interest of transparency, the District desires to adopt 
this Resolution to document the applicable measurement, administrative, and stability periods; 
 
NOW, THEREFORE BE IT RESOLVED BY THE BOARD OF DIRECTORS OF THE SOUTHERN MONO 
HEALTHCARE DISTRICT AS FOLLOWS: 
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1. That all of the recitals set forth above are true and correct, and the Board of Directors 

so finds and determines. 

2. Ongoing Employees. In regard to all ongoing employees, the District adopts the 
following periods associated with the Look Back Measurement Method Safe Harbor: 

(a) Standard Measurement Period. A twelve (12) month standard measurement 
period for ongoing employees. 

(i) Each year the standard measurement period will start on October 3rd 
and end the following year on October 2nd. 

(b) Administrative Period.  A ninety (90) day administrative period associated with 
the immediately preceding standard measurement period for ongoing 
employees. 

(i) Each year the administrative period will start on October 3rd and end 
on December 31st.  

(c) Stability Period.  A twelve (12) month stability period associated with the 
immediately preceding administrative period. 

(i) Each year the stability period will start on January 1st and end on 
December 31st. 

(d) Employees employed on average at least thirty (30) hours per week during the 
standard measurement period.  If an ongoing employee was employed on 
average at least thirty (30) hours per week during the standard 
measurement period, the employee will be treated as a full-time employee 
for purposes of the Affordable Care Act, during the following stability 
period, regardless of the number of hours the employee works during the 
stability period, so long as he or she remains an employee. 

(e) Employees not employed an average of at least thirty (30) hours per week 
during the standard measurement period.  If an employee was not 
employed on average at least thirty (30) hours per week during the 
standard measurement period, the District may treat the employee as not a 
full-time employee during the following stability period, regardless of the 
number of hours the employee works during the stability period. 

(f) Change in Employment Status or Position.  If an employee’s employment 
status or position changes before the end of a stability period, the change in 
status will not affect the classification of the employee (as full-time or non-
full-time) for the remaining portion of the stability period. 

3. Status of New Employees.  On the start date of a new employee, the District will make 
a determination as to whether that new employee is reasonably expected to be a full-
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time employee (i.e., work an average of thirty (30) hours or more per week in a 
month). 

(a) Determining Full-Time Status of New Employees.  Whether a new employee 
(who is not a seasonal employee) is a full-time or non-full-time employee is 
determined based on the facts and circumstances at the employee’s start date.  
While no one factor is determinative, the factors the District will consider 
when determining whether such an employee is reasonably expected to be a 
full-time employee include, but are not limited to: 

(i) Whether the employee is replacing an employee who was, or was not, 
a full-time employee. 

(ii) The extent to which hours of service of ongoing employees in the same 
or comparable positions have varied above and below an average of thirty (30) 
hours of service per week during recent measurement periods. 

(iii) Whether the job was advertised, or otherwise communicated to the 
new employee or otherwise documented (e.g., employment contract or job 
description), as requiring hours or service that would average thirty (30) or 
more hours per week or less than thirty (30) hours of service per week. 

4. New Full-Time Employees.  If a new employee is reasonably expected to be a full-time 
employee (and is not a seasonal employee) as of the date of hire, the District will offer 
minimum essential coverage to the employee.  In no event shall the employee’s 
enrollment in the District’s group health plan take place more than 60 days from the 
date he or she becomes eligible. 

5. New Variable Hour, Seasonal and Part-Time Employees.  If, based on the facts and 
circumstances at the start date of a new employee, the District is unable to 
determine whether the employee is reasonably expected to be employed an 
average of at least thirty (30) hours per week over the initial measurement period, 
then the employee is considered a variable hour (per diem) employee.  If the 
employee is hired into a position for which the customary annual employment is 
six (6) months or less, then employee is considered a seasonal employee.  If, based 
on the facts and circumstances, at the start date of a new employee, the District 
reasonably expects the employee to be employed on average less than thirty (30)  
hours per week during the initial measurement period, then the employee is a 
part-time employee.  The District establishes the Look Back Measurement Method 
Safe Harbor with regard to new variable hour, seasonal and part-time employees 
as follows: 

(a) Initial Measurement Period.  The District establishes a twelve (12) month initial 
measurement period for each new variable hour, seasonal and part-time 
employee.  The initial measurement period will start the first day of the first 
calendar month after the start date, unless the start date is the first of a 
calendar month in which case the initial measurement period will start on that 
date. 



Date Purchased Item Description  Value Reason for Disposal Asset/Biomed Control #

10/01/12 Stress Test Treadmill

Unable to get software to 

work. Software no longer 

available #1852

Board motion: I move that the Board finds the surplus property as listed to have nominal or no value and is to be 

disposed of in a reasonable and appropriate manner as determined by staff.

April 15, 2021

Surplus District Property, Equipment and Supplies


